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Pacific Gas and Electric Co. will take part in a nationwide effort to find energy-sector jobs for soldiers returning 

to civilian life. 

PG&E, based in San Francisco, will be one of five utilities participating in the "Troops to Energy Jobs" program, 

which will encourage recent veterans to consider energy careers. Industry executives and federal government 

officials unveiled the program on Monday. 

"What's great about the vets is they come with an incredible set of skills already," said Mario Rendon, PG&E's 

interim director of workforce sustainability. "They have the discipline and focus and ability to follow 

instructions that really help in this industry." 

The program, which will be run by the nonprofit Center for Energy Workforce Development, seeks to solve two 

problems at once. 

With the economic recovery sputtering, veterans returning home from Iraq and Afghanistan are struggling to 

find work. The unemployment rate for veterans who served any time after Sept. 11, 2001, reached 13.3 percent 

in June, according to the U.S. Bureau of Labor Statistics. 

Meanwhile, the utilities industry has had a hard time hiring enough young engineers and linemen to replace 

those who retire. Industry associations estimate that 40 percent of the utilities' workforce will be eligible for 

retirement in the next five to 10 years. The recession delayed the brain drain by persuading many older workers 

to stay on the job longer than planned. But students haven't shown much interest in taking their place. 

"We don't have a farm team - that's the problem," said Ed Legge, spokesman for the Edison Electric Institute. 

The institute is one of the associations and companies that formed the Center for Energy Workforce 

Development in 2006 to address the hiring problem. 

"They're very exciting jobs, and interesting, and dynamic," Legge said. "It is nuts and bolts. But the nuts and 

bolts aren't going away." 

The center has a website, www.getintoenergy.com, that gives veterans information on different energy-sector 

jobs that could be a good fit for the specific skills they learned in the military. The utilities participating in 

Troops to Energy Jobs also will develop their own programs for reaching out to veterans and giving them 

introductory training for the field. 
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PG&E already works with veterans in its PowerPathway program. Developed with community colleges in 

California, the program offers courses that prepare students for entry-level jobs at the utility. PowerPathway 

has trained more than 100 vets so far, Rendon said. Of those, 85 found jobs in the energy industry, including 58 

vets who went to work for PG&E. 

The company will now try to increase the number of veterans in PowerPathway, perhaps adopting some of the 

ideas developed by the other utilities participating in Troops to Energy Jobs. Those companies are American 

Electric Power, Arizona Public Service Co., Dominion Resources Inc. and Southern Company. 

E-mail David R. Baker at dbaker@sfchronicle.com. 
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